
Область образования - ОБРАЗОВАНИЕ И ПЕДАГОГИЧЕСКИЕ 
НАУКИ 
Тема 7. Деловое общение.

1. READING. Types of teaching
Do you think there are different types of teachers? Look at the table and read 
its contents.

“Socrates” The teacher supports discussions and debates, initiates them 
during lessons on purpose. “Socrates” provokes students 
to stand for their own positions and views.

“The head of
group 
discussion”

The teacher is the mediator in achieving cooperation 
between students. The most important result of a discussion 
for “the head of group discussions” is to achieve harmony 
and agreement.

“Master” The teacher is a role model not only in educational process 
but also in life in general.

“The 
General” 

The teacher is the leader, always right about everything. 
“The General” demands strict discipline and obedience 
from the students.

“Manager” The teacher is focused on ensuring quality control and final 
teaching result by encouraging students’ independence and 
their initiatives.

“Coach” The teacher stimulates educational group activities by 
creating “corporate” spirit in the student group. The main 
goal for a “Coach” is a positive collective result.

“Guide” A “walking encyclopedia”. “Guides” are masters of 
pedagogical methods and techniques, intelligent, laconic, 
reserved. Being technically perfect, this type of teaching is 
often frankly boring.



2. DISCUSSION
a)	Do you agree with the list of types 

of teachers? Why? Why not?

b) Which of them do you find the 
most suitable for teaching? The 
most likeable to students?

c)	 Which teaching techniques do you 
think each type of teacher would 
use?

3. PROFILE CASE

Imagine you are a teacher looking for a job. Choose one of the types of 
teachers presented in the table and introduce yourself to your future 
employers (fellow students in the class). You are aiming for success, so 
give it your best!

Key words:

•	 to stand for sth – отстаивать, 
защищать

•	 mediator – посредник
•	 cooperation – сотрудничество
•	 role model – образец/пример  

для подражания
•	 obedience – послушание, 

повиновение
•	 to encourage – поощрять
•	 goal – цель
•	 reserved – сдержанный

Don’t forget to:
I.	 mention your name;
II.	 mention why you want to get this job;
III.	 tell the employers of your experience and achievements;
IV.	 describe your way of teaching (use the table for help).


